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Equal opportunities in 
Admission to Kindergartens 



SCHOOL ADMISSION
NOTICE

Interview only in 
Cantonese.

How would you feel?



• A statutory body 
established in 1996

• Working towards the  
elimination of 
discrimination

• Promoting equality of 
opportunities

• Helping people get fair 
treatment when they face 
discrimination



Equal Opportunities Commission

Sex Discrimination Ordinance
(SDO) Disability Discrimination Ordinance

(DDO)

Family Status Discrimination Ordinance
(FSDO)

Race Discrimination Ordinance
(RDO)



Sex Ma r ita l S ta tu s

P r egna nc y B r ea s tf eed ing

Sex Discrimination Ordinance (SDO)



Disability Discrimination Ordinance (DDO)



Family Status Discrimination Ordinance
 (FSDO)



Race Discrimination Ordinance (RDO)



Race Discrimination Ordinance (RDO)

Discrimination  on  the  ground  of  a person’s  race  or  
his/her  imputed  race  is unlawful  under  the  RDO



Educational  es t a b lis h m ent s , inc lu d ing  k ind er g a r t ens , a r e c ov er ed  u nd er  
t h e R DO.

*U n d er  t h e R DO, r elig ion  &  la ng u a g e a r e n ot  c ons id er ed  a  d ef in it ion of  r a c e b u t  
p r oh ib it ions  in  t h es e a r ea s  m a y  lea d  t o ind ir ec t  d is c r im ina t ion in  s om e c ond it ions .

RACE:

Race Discrimination Ordinance (RDO)



It is unlawful for schools to discriminate against a person on the 
ground

of race or imputed race including: 

Direct Discrimination 

SUBMIT

Expelling a student or subjecting 
him or her to any other disadvantage

Terms of Admission

Refusing to accept 
an application

Limiting access to any 
benefits, facilities or 

services

Segregating a student 
from other students

It  is unlawful  for  schools  to  discriminate  against  a person  on  the  ground  of  race  or  imputed  race  including : 



It is unlawful for schools to discriminate against a person on the 
ground

of race or imputed race including: 

Ind irect Discrimination 

Uniform requirement or condition for all; but considerably smaller 
proportion of people from a racial group can meet it

Requirement cannot be justified on non - racial grounds

People from a racial group may be disadvantaged



Ind irect Discrimination 

A non - Chinese  couple  approach  a school  to  get  the  
school  application  form  & the  school  receptionist  asks  
whether  the  couple  know  any  Cantonese .

Uniform requirement / 
condition

Unfair result to 
people of a particular 

racial group

Requirement or 
condition not 

justifiable

Wh en t h e c ou p le s a y s  t h ey  d o n ot  k n ow  a n y  C a n t ones e, 
t h e r ec ep t ionis t  d oes  n ot  g iv e t h em  t h e a p p lic a t ion f or m .

T h e s c h ool s h a ll a s s es s  th e a p p lic a nt s ’ b u t  not  th eir  
p a r en t s ’ la n g u a g e c a p a b ility  f or  a d m is s ions  / p r ov is ion 
of  a p p lic a t ion f or m . 



Language 
•L a n g u a g e r eq u ir em en t  in  a d m is s ion  in t er v iew s
•S c h ool c or r es p on d en c e w it h  p a r en t s  in  C h in es e on ly
If  C h in es e is  t h e ONL Y la n g u a g e u s ed , it  m a y  d is a d v a n t a g e n on- C h in es e s p ea k in g  
s t u d en t s /p a r en t s  m or e t h a n  C h in es e s p ea k in g  s t u d en t s /p a r en t s .

EXAMPLES

R elig ion
•U n if or m
•R elig iou s  p r a c t ic es  &  s c h ool r u les
A p p lic a b le t o c er t a in  r a c es  w h os e id en t it ies  a r e c los ely  lin k ed  t o t h eir  r elig ion  
(E x a m p le: S ik h s , Mu s lim s , J ew s , et c .) 

Ind irect Discrimination 



Name calling
•r a c ia lly  d er og a t or y  

t er m s

R a c ia lly  of f en s iv e la n g u a g e
•w h ile c om m u n ic a t in g  w ith  p eop le 

f r om  a  d if f er en t  g r ou p

B u lly ing
•on th e b a s is  of  a noth er  p er s on 's  

r a c e or  im p u t ed  r a c e

Ma k ing  r a c ia l jok es /f u n
•a c c ent , a p p ea r a nc e, t r a d it iona l 

f ood

Racial Harassment



Racial  Ha r a s s m en t  is  u nw elc om e, a b u s iv e, in s u lt ing , or  of f en s iv e b eh a v iou r  
b ec a u s e of  a  p er s on's  r a c e or  h is /h er  im p u ted  r a c e w h ic h  m a k es  t h e 
a g g r iev ed  p er s on  f eel th r ea t ened , h u m ilia t ed  or  em b a r r a s s ed ; inc lu d es  
h a r a s s m ent  d u e t o a n  *a s s oc ia t e's  r a c e.

*A s s oc ia t e in c lu d es  a  s p ou s e, a  p er s on w h o is  liv in g  w it h  t h e ot h er  p er s on  on  a  g enu ine 
d om es t ic  b a s is , a  r ela t iv e, a  c a r er , et c . 

WHAT IS 
RACIAL HARASSMENT?



FAQ FROM PARENTS 

Kindergartens  (KGs) turn  us  away  
saying  they  do  not  have  adequate  
resources  for  learning  support  of  
non - Chinese  speaking  (NCS) students .

Clarify  with  the  KG how  they  are  using  the  
additional  funding  from  the  Government  for  
NCS students’  support  before  deciding . Not  
having  adequate  resources  is not  considered  a 
reasonable  ground  for  refusing  applications  of  
NCS students .



FAQ FROM PARENTS 

Schools  do  not  provide  bilingual  
information,  so we  cannot  keep  in  
touch  with  what  is going  on  in  the  
school .

Talk  to  the  teacher  to  see if  there  is a way  
of  informing  you  about  important  notices .

The  Government  has  increased  funding  for  
schools  to  support  NCS students  & 
parents .  You  can  also  seek  help  from  
Support  Service  Centres  for  Ethnic  
Minorities .



The kindergarten conducted the 
int er v iew  f or  m y  c h ild  in  

C a nt on es e

•We h a v e a d v is ed  K Gs  to u s e ot h er  m ea n s  t o a s s es s  
a p p lic a nts .
•C ond u c t in g  int er v iew s  ONL Y in  C h in es e m a y  b e 
ind ir ec t  d is c r im ina t ion a g a ins t  non- C h ines e c h ild r en. 
•You  m a y  b r ing  a  c om p la int  t o E OC .
•R eq u es t  k ind er g a r ten  to en g a g e a n  int er p r et er  w h en 
n ec es s a r y : (HK  C h r is t ia n  S er v ic e -  C HE E R  C ent r e 3 10 6  
3 10 4 )

FAQ FROM PARENTS 



Religious  p r a c t ic es  a nd  u nif or m
•P a r t ic ip a t e in  c on s u lt a t ions  w it h  t h e s c h ool t o h elp  t h em  
f or m u la t e c u lt u r a lly  s ens it iv e p olic ies  w it h  r eg a r d  t o u nif or m s  a nd  
ob s er v a nc e of  r elig iou s  p r a c t ic es  t h a t  m a y  r eq u ir e 
a c c om m od a t ion.

E q u a l op p or t u nit y  p r ov is ions  f or  non- C h ines e s p ea k ing  s t u d ent s
•L ea r n  m or e a b ou t  t h e R DO &  g et  inv olv ed  w it h  t h e s c h ool t o 
d ev elop  p olic ies  t h a t  f os t er  a  r a c ia lly  f r iend ly  env ir onm ent .

ROLE OF PARENTS AND 
GUARDIANS 



•Must be made in writing by filling out the online complaint form or 
b y  f a x , m a il, or  in  p er s on.

•Mu s t  b e m a d e b y  t h e a g g r iev ed  p er s on or  h is /h er  r ep r es ent a t iv e

•Mu s t  b e m a d e w it h in  one y ea r  of  t h e inc id ent

•C a ll u s  f or  a n  enq u ir y  a t  25 11 8 211

LODGING A COMPLAINT  WITH THE EOC

Note: If  y ou  p r ef er  m a k in g  a  c om p la in t  in  y ou r  n a t iv e la n g u a g e, w e c a n  a ls o p r ov id e la n g u a g e 
a s s is ta n c e u p on  r eq u es t .



EOC RESOURCES ON THE EDUCATION 
OF EMs



Thank You

COPYRIGHT
This work is copyright © EOC. Apart from any 
use as permitted under the Copyright 
Ordinance, Cap. 528, no part may be 
reproduced by any process without prior 
written permission from the EOC.

DISCLAIMER
All the materials used in this presentation are 
for the participants’ reference only, and they are 
no substitute for legal advice. If you have any 
enquiries or you need further information, 
please contact the EOC.Equal Opportunities Commission (EOC)

Tel: 2511 8211 Fax: 2511 8142
Email: eoc@eoc.org.hk 
Website: www.eoc.org.hk
Address: 16 Floor, 41 Heung Yip Rd, Wong 
Chuk Hang, Hong Kong
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